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AGREEMENT BETWEEN 
 
TEACHER'S ASSOCIATION OF THE OXFORD ACADEMY AND CENTRAL SCHOOL 
 
 And The 
 
CHIEF SCHOOL ADMINISTRATOR OF THE OXFORD ACADEMY AND CENTRAL SCHOOL 
  
 July 1, 2010 to June 30, 2014  
  
PREAMBLE  
 
   In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (the Public Employees' Fair 
Employment Act); to encourage and increase effective and harmonious working relationships between Oxford 
Academy and Central School Board of Education (hereinafter referred to as the "Board") and its professional 
employees represented by the Oxford Teachers' Association of the Oxford Academy and Central School 
(hereinafter referred to as the “OTA”); and to enable the professional employees more fully to participate in and 
contribute to the development of educational practices for the school district, through free and open exchange of 
views, so that the cause of public education may best be served in the Oxford Academy and Central School 
District; 
 
THIS AGREEMENT IS MADE AND ENTERED INTO 
By and between the Board and the Association, 
 
     Furthermore, it is mutually understood that certain areas of policy as defined by existing Education Law, 
rulings of the Commissioner of Education, court opinions, and evaluation of conditions within the District may 
solely be the province of the Board. The Board and the OTA hereby agree that avenues of communication shall 
constantly remain open for clarification of said policies in the event of misunderstanding. 
 
ARTICLE I - RECOGNITION 
 
1.   The Oxford Academy and Central School Board of Education, having determined that the OTA is 
supported by a majority of the teachers in a unit composed of all professional, certified teachers, 
Licensed Teaching Assistants (hereinafter referred to as LTA’s) and School Psychologist(s), except all 
certified administrators, hereby recognizes the OTA as the exclusive negotiating agent for all 
probationary, tenured and/or continuing teachers and LTA’s in such unit. Such recognition shall be for 
the duration of this Agreement and/or subsequent Agreements or extensions thereto unless challenged in 
accordance with applicable labor laws or rules. All clauses of this Agreement shall apply to Licensed 
Teaching Assistants except: 
 
a. Article VI, Section 1   - reference to Article IX Sections 1-5 is not applicable. 
b. Article VI, Section 5 - reference to graduate hours is not applicable. 
c. Article IX - reference to teaching salaries is not applicable.   
d. Article X, Section 9 - reference to sabbatical leave is not applicable. 
e. Article XV - Section 2, C - reference to 6 period per day limitation is not applicable. 
 
 
2.   The purpose of this recognition is the mutual agreement that the parties will negotiate with regard to 
salaries, hours, and conditions of employment and will use professional and educational channels for 
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appeal in the event of impasse. 
3.   The Board agrees not to negotiate with any other teacher organization other than the OTA for the 
duration of this Agreement. The OTA agrees not to strike during the same period. 
 
ARTICLE II - DEFINITION OF TERMS 
 
1.   Unless otherwise defined in the Agreement, the terms used herein shall be defined according to Section 
201 of the Public Employees' Fair Employment Act, Chapter 392 of the Laws of 1967. 
 
ARTICLE III - NEGOTIATION PROCEDURES 
 
1.   The Board and/or its designated representative shall meet with representatives of the OTA to negotiate 
and to reach agreement on salaries, hours and conditions of employment which affect the quality of the 
education program.   
 
2.   This Agreement shall constitute commitments between both parties and may be altered, changed, added 
to, deleted from or modified only through the voluntary mutual consent of the parties in a written and 
signed amendment to this Agreement. However, policies theretofore mutually agreed to and not defined 
in this Agreement, nor inconsistent with this Agreement, are mutually agreed to remain in effect. Insofar 
as possible, before the Board adopts a change in policy which affects salaries, hours, or any other 
condition of employment, which is not covered by the terms of this Agreement and which has not been 
proposed by the Association, the Board will notify the OTA in writing that it is considering such a 
change. The OTA will have the right to negotiate such items with the Board, provided that it files such a 
request with the Board within fifteen (15) school days after receipt of said notice. It is further understood 
by the OTA that in matters of personnel recruitment, the Board reserves the right to employ in 
emergency situations granting such concessions as may be necessary to obtain qualified personnel. Such 
emergency employment should be, as far as circumstances allow, consistent with existing salaries, 
hours, conditions of employment, and other mutually agreed matters. 
 
3.   This Agreement shall supersede any rules, regulations, or practices of the Board which shall be contrary 
to or inconsistent with its terms.  
 
4.  Any individual arrangement, agreement, or contract between the Board and an individual teacher, 
heretofore executed, shall be subject to and consistent with the terms and conditions of this Agreement 
and any individual arrangement, agreement or contract hereafter executed shall be expressly made 
subject to and consistent with the terms of this or subsequent Agreements to be executed by the parties. 
If an individual arrangement, agreement, or contract contains any language inconsistent with this 
Agreement, the Agreement, during its duration, shall be controlling. (It is mutually understood that the 
last two (2) statements in Paragraph 2 in this Article covers such possible deviation as might occur in 
matters of recruitment.) 
 
5.   If any article of this Agreement or any application of the Agreement to any teacher or group of teachers 
shall be found contrary to law, then such Article or application shall not be deemed valid and subsisting 
except to the extent permitted by law, but all other Articles or applications shall continue in full force 
and effect. 
 
6.   Terms and conditions of employment provided in this Agreement shall remain in effect until altered by 
mutual agreement, in writing, between the parties. Nevertheless, because of the special nature of the 
public educational process, it is likewise recognized that there may be matters from time to time, of vital 
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mutual concern to the parties which have not been fully or adequately negotiated between them. It is in 
the public interest that the opportunity for mutual discussion of such matters be provided. The parties 
accordingly agree to cooperate in arranging meetings, selecting representatives for discussion, 
furnishing necessary information, and otherwise constructively considering such matters. 
7. Meetings - Requests for meetings from the OTA normally will be directed to the Chief School 
Administrator (CSA). Requests from the Board or its representative will be made to the President of the 
OTA. A mutually convenient date and time shall be set within fifteen (15) days of the date of the 
request. 
 
Meetings composed of members of the OTA Negotiation Committee, the Board and/or its 
representatives shall be called upon the written request of any one of the parties. Requests for the 
meetings shall contain the reason for the request. 
 
8. Study Committees - The parties may appoint "ad hoc" study committees to research, study and develop 
projects, programs, reports, and to make recommendations on matters under consideration. 
 
9. Exchange of Information - The Board and CSA agree to furnish the OTA Negotiation Committee, upon 
request, all available information concerning financial resources of the District, and such other 
information as will assist the OTA in developing intelligent, accurate and constructive programs on 
behalf of the teachers, the students and the educational program. 
 
10. Agreement - When agreement is reached, it shall be put in writing and, when approved by the OTA and 
the Board, signed by the parties. The Agreement shall constitute a modification of the Articles of this 
Agreement and shall be reflected in individual contracts. The Agreement shall not discriminate against 
any teacher regardless of membership or non-membership in the OTA.  
 
11. Public Information - Unless mutually agreed to be made public, all discussions or proceedings between 
the Board and the OTA and/or its representatives, and individual members of the OTA and the Board, 
shall be treated as confidential. If reports or communiques are to be made in the form of public releases, 
they shall be issued jointly by the parties concerned. 
 
12. Copies of the Agreement, including future amendments or modifications, shall be printed at the expense  
of the District and given to all teachers now employed or hereafter employed by the Board within two 
weeks after its execution or employment if that occurs later. 
 
ARTICLE IV - GRIEVANCE PROCEDURES  
 
1. Declaration of Policy - In order to establish a more harmonious and cooperative relationship between 
teachers, administrators, and members of the Board which will enhance the educational program of the 
District, it is hereby declared to be the purpose of these procedures to provide a means for orderly 
settlement of differences promptly and fairly, as they arise and to assure equitable and proper treatment 
of teachers pursuant to established rules, regulations and policies of the District. The provisions of these 
procedures shall be liberally construed for the accomplishment of this purpose. 
 
2.  Definitions 
(a) Teacher shall mean any probationary, tenured, and/or continuing employee whose position 
requires certification as a teacher by the State Education Department or any group of such 
employees, except those classified as Administrators in Article I, Section I of the Agreement. A 
continuing employee is a teacher employed less than full time in a position funded by the Board. 
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(b) Licensed Teaching Assistant (LTA) shall mean any employee whose position requires licensure 
and certification as a Teaching Assistant. 
(c) Immediate Supervisor shall mean the building principal to whom the teacher is directly 
responsible. 
(d) Administrator shall mean holding an administrative certification and having been appointed to an 
administrative position in the District. 
(e) Chief School Administrator shall mean the Superintendent of Schools. 
(f) Grievance Representative shall mean the person or persons designated by a teacher or group of 
teachers allegedly aggrieved as counsel or to act on the teacher(s) behalf.  
(g) Grievance shall mean a claim by a teacher(s) in the negotiating unit that there has been a 
violation, misinterpretation, or inequitable application of any of the provisions of this Agreement 
or Board Policy except that the term grievance shall not apply to any matter as to which: (1) The 
method of review is prescribed by law, and (2) The Board is without authority to act. 
(h) School days as used in this Article shall be interpreted to mean actual teaching days when 
students are in attendance, a state designated testing day, or a day designated as a 
Superintendent's Conference Day during the school calendar year.
(i) All time limits as indicated in the grievance procedure shall be reduced to five (5) working days 
for summer processing of grievances. In the event that either party’s representatives are 
unavailable, the parties may agree to extend the time limits but in no event shall they be extended 
longer than ten (10) working days. 
 
3. Basic Principles  
(a) It is the intent of these procedures to provide for the orderly settlement of differences in a fair 
and equitable manner. The resolution of a grievance at the earliest possible stage is encouraged. 
(b) A teacher shall have the right to present grievances in accordance with these procedures, free 
from coercion, interference, restraint, discrimination or reprisal. 
(c) A teacher shall have the right to be represented at any stage of the procedures by a person or 
persons of his/her own choice selected from the OTA or its state and national affiliates, and 
likewise, the Board or its designee shall have the right to be represented at any stage of the 
procedure by a person or persons of its choice. 
(d) Each party to a grievance shall have access at reasonable times to all written statements and 
records pertaining to such case. 
(e) All hearings shall be confidential. 
(f) It shall be the responsibility of the CSA to take such steps as may be necessary to give force and 
effect to these procedures. Each supervisor and/or administrator shall have the responsibility to 
consider promptly each grievance presented to him/her and make a determination within the 
authority delegated to him within the time specified in these procedures. 
(g) The function of these procedures is to assure equitable and proper treatment under the existing 
policies which relate to or effect the teacher in the performance of his/her assignment. They are 
not designed to be used for changing the Agreement or establishing new policies.  
 
4. Informal Stage - The aggrieved shall present the grievance, in writing, to the immediate supervisor who 
shall orally and informally discuss the grievance with the aggrieved. The immediate supervisor shall 
render a determination, in writing, to the aggrieved within one (1) school day after the grievance has 
been presented. If such grievance is not satisfactorily resolved at this stage, the aggrieved may proceed 
to the intermediate stage. 
 
5. Intermediate Stage - Within five (5) school days after a determination has been made at the informal 
stage the aggrieved may make a written request to the building principal stating the nature of the 
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grievance and asking for a review and determination. The building principal shall immediately notify the 
immediate supervisor and any other administrator who previously rendered a determination in the case 
to submit written statements to him within two (2) school days setting forth the specific nature of the 
grievance, the facts relating thereto, and the determination previously rendered. After consultation with 
the party or parties involved, the building principal shall render a determination within two (2) school 
days after all positions, oral and written, have been presented. This decision shall be in writing. If the 
grievance is not satisfactorily resolved at this stage, the aggrieved may proceed to the formal stage. 
 
6. Formal Stage - Within five (5) school days after a determination has been made at the intermediate 
stage, the aggrieved may make a written request to the CSA or designee for review and determination. If 
the CSA designates a person to act on his/her behalf, the CSA shall also delegate full authority to render 
a determination in his/her behalf. The CSA or designees shall proceed to review all previous hearings 
and determinations, setting the time and place for the presentation of oral and written statements by the 
aggrieved. At the close of said review, a determination shall be rendered in writing within five (5) 
school days. If the grievance is not satisfactorily resolved at this stage, the aggrieved may proceed to the 
Board stage. 
 
7. Board Stage - The aggrieved may, within ten (10) school days of the final determination by the CSA, 
make a written request to the Board for review and determination. All written statements and records of 
the case shall be submitted to the President of the Board by the CSA. After receiving the request for 
review, the Board of Education shall consider the grievance at the next scheduled Board meeting 
provided the request is filed at least seven calendar days before the meeting.  The Board will render a 
written decision within ten (10) school days following such meeting. If the grievance is still unresolved, 
the aggrieved may proceed to the Arbitration Stage. 
 
8. Binding Arbitration Stage - If the aggrieved is not satisfied with the disposition of the grievance at the 
Board Stage, the Association may submit the grievance to arbitration by written notice to the Clerk of 
the District and application for arbitration to the American Arbitration Association within fifteen (15) 
school days after the receipt of the decision at Board Stage. The parties will then be bound by the rules 
and proceedings of the American Arbitration Association in the selection of an arbiter. No grievance 
pertaining to matters cited under this Agreement can proceed to arbitration without the OTA’s approval. 
 
The Clerk of the District, shall, within five (5) school days after receipt of the appeal, submit the 
grievance and pertinent documents to the American Arbitration Association and request a list of arbiters. 
The parties will then be bound by the rules and proceedings of the American Arbitration Association in 
the selection of an arbiter. No grievance pertaining to matters cited under this Agreement can proceed to 
arbitration without the OTA’s approval. 
 
The arbiter will have authority to hold hearings and make procedural rules. The parties shall have the 
right to be heard at such hearings. Either of the parties present, as well as the arbiter may request and 
obtain a written transcript of such hearings. The arbiter may request and obtain from the various parties 
all pertinent information, not privileged by law, in their possession or control, which is relevant to the 
issues raised by the grievance. All hearings held shall be closed sessions and no news releases shall be 
made concerning the progress of the hearings. 
The arbiter's report shall be submitted in writing to the Board, the teacher, and the OTA, and shall set 
forth the findings of fact, reasonings and conclusions, and decisions on the issues submitted. 
 
The arbiter shall have no power or authority to make any decisions which require the commission of an 
act prohibited by law or pertaining to tenure, or which shall violate the terms of this Agreement. The 
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decision of the arbiter shall be final and binding on all parties. 
 
The expenses of the arbitration, including the arbiter's fees, his expenses, a transcript of the hearings, 
etc., shall be shared equally by the OTA and the Board, if the OTA signed the appeal to the arbitration 
stage. If the OTA did not sign the appeal to the Arbitration stage, the expenses shall be shared equally 
by the Board and the aggrieved. 
 
9. If either party fails to respond within the allotted time limits at any one of the stages, it is assumed that 
the party has acquiesced. 
 
ARTICLE V - DUES DEDUCTION 
 
1. The Board shall deduct from the salaries of its employees, dues for the OTA and such groups as shall be 
designated by the OTA and said teachers individually and voluntarily authorize the Board to deduct; and 
to transmit the monies to these designated groups. Teacher authorization shall be in writing in the form 
set by the OTA.  
 
2. The OTA shall certify to the Board or designee, in writing, the current rate of its membership dues. If 
the OTA shall change the rate of its membership dues, it shall give the Board thirty (30) days written 
notice prior to the effective date of such change. 
 
3. The OTA shall provide the Board with a list of those employees who have to deduct dues for the OTA 
along with annual dues amount to be deducted.   
 
4. Deduction referred to in Section I above shall be made in the following manner: the total annual 
membership dues for those designated professional Associations, certificated as mentioned above shall 
be deducted in eighteen (18) equal installments beginning with the first paycheck in October and 
continuing for 17 consecutive paychecks thereafter. 
 
5.  Any teacher whose dues deduction card is not received by the Business Office fifteen (15) days prior to 
the first paycheck in October will be accorded the same deductions as the other teachers. This teacher 
will, however, be responsible for any dues required after the last installment in June and the first one in 
October. 
 
6.  The Board shall, following each pay period from which dues deductions are made, transmit the amount 
so deducted to the Association. The first transmittal shall be accompanied by a listing of the members' 
names and school ID Numbers for whom deductions have been made, and the amount deducted for 
each. Additions or deletions to the payroll deduction list occurring between deducting periods should be 
noted with the remittance; including the person's name, school ID Number and effective date of the 
change. 
 
7. Once a dues deduction card is received by the Business Office, it remains in effect until (a) withdrawn 
by written notice received by the Board between July 1st and September 15th of any given year; or (b) 
by the employee's leaving the district. In such situations, the employee must assume responsibility for 
any required unpaid dues. 
 
8. Each professional employee who chooses not to join the Association and its state and national affiliates 
will make a contribution to the Association equal to the dues described in Section 2 above. The annual 
contribution can be made by the employee directly to the Association prior to October 1st each year. If 
 
 
 
7 
 
the employee chooses to elect payroll deduction as an alternative method of payment, the Board shall 
deduct from the employee's salary in eighteen (18) equal installments commencing with the first pay 
period in October and in accordance with Section 8 of this Article. Where a new professional employee 
is hired after October 1st, deductions shall be appropriately prorated so as to complete deductions of the 
annual agency fee by the end of each school year. On the first school day in October, the Association 
shall provide the Board of Education with a list of those employees who have chosen not to join the 
Association or make a contribution to the Association. 
 
9. The Board of Education agrees not to accord dues deduction or similar check off to any other teacher’s 
organization. 
 
ARTICLE VI - SALARY SCHEDULE TERMS  
 
1. All personnel covered by this Agreement shall receive salaries in accordance with applicable schedules 
and provisions of Articles VII, VIII, and IX. 
 
2. The professional staff will be paid every two weeks with a schedule to be provided by the Business 
Office.  Each ten-month professional staff employee shall have the option of being paid on a ten (10) or 
twelve (12) month basis. A ten (10) month pay schedule would be either 21 or 22 paychecks, as 
determined by the calendar. A twelve (12) month pay schedule would be either 25 or 26 paychecks, as 
determined by the calendar. 
 
Employees will make an initial determination on the next year's type of pay schedule prior to the close 
of the present school year. A final determination must be made prior to August 15. Forms will be 
provided by the District. 
 
All ten-month employees will receive their final yearly check on the last workday of the school year. 
 
3. The Board will provide for payroll deductions for any accounts in the Chen-Del-O FCU, Sidney FCU, 
NBT Bank, M & T Bank, Wilbur National Bank, People’s National Bank, United Way, Visions FCU, 
GHS FCU, and TSA’s. Any teacher desiring to initiate or change a deduction must do so prior to 
September 1, November 1, January 1, March 1, May 1, or July 1. The Business Office will continue to 
allow changes at any time to accommodate payroll deductions for loans from the aforementioned 
institutions. 
 
4.       Hours of approved study must be credited toward a degree other than the degree held by the teacher or 
must be taken in a recognized educational institution; must be in the general field of the teacher's work 
or in the general field of education and approved by the Board. 
 
5. If a teacher notifies the Clerk of the Board prior to the last day of a  semester of additional approved 
graduate hours earned which would cause a pay increase, that increase will be recognized for the 
following semester. Added monies will be set aside and when an official transcript is received, these 
monies will be paid. Accumulated sums will be paid in the first check issued after receipt of the 
transcript; the balance for the semester will be distributed in the remaining checks. 
 
6.         Home Instruction shall be paid at the following hourly rate:  
            Starting teaching salary divided by 200 days divided by 7.3 hours equals the tutoring hourly rate for  
   the length of the contract. Example: ($35,100÷200)÷7.3 = $24.04. 
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Driver Ed shall be paid at the following hourly rate: 
 Driver Education Instructor – Starting teaching salary divided by 200 days divided by 7.3 hours 
times 186 hours equals stipend. 
 Continuing Instructor – Agreed upon teaching salary percentage increase added to the prior year 
driver education stipend. 
 
ARTICLE VII – EXTRA-CURRICULAR ACTIVITIES  
 
1. Any activity that requires more than the allocated school program schedule time and not within the 
subject requirements for a particular teacher shall be given compensation as listed below. This 
compensation may be in the form of money and/or reduced teaching schedule. 
 
2.         (a) A separate agreement will be given to each of the persons affected. 
(b) Payment will be made in a regular payroll check for the school year. Payment for coaching and 
extra-curricular positions will be made by separate checks. Payment for extra-curricular positions 
will be issued based on lists generated by the building principals. 
(c) All extra-curricular activity pay shall be made on the last pay period in May. People in "year 
long" extra-curricular positions may opt to have extra-curricular pay divided into regular 
paycheck provided this option is given to the Business Office by August 15. 
(d) The summer band extra-curricular positions will be paid in the first regular payroll after the 
season is complete and upon principal notification to the Business Office. 
(e) Fulfillment of all extra-curricular positions shall be at the discretion of the Administration. The 
arrangements also affect the coaching personnel. 
(f)   Any penalties assessed by the Federal or State IRS upon an employee for lack of adequate tax      
 deduction will be the responsibility of the employee. 
(g)    Extra Curricular Activity Advisor’s compensation shall receive the same percentage increase as  
 teacher salaries each year. 
1. In years where low student participation, as determined by the Band Director 
and Superintendent, dictates that there shall be no summer marching band 
program, the listed compensation for that year shall be reduced by 20% for the 
Band Director and Assistant Band Director. 
 
Extra Curricular Activities Requiring Advisors: 
      2010-11 2011-12 2012-13        2013-14 
 
  FFA Advisor *        $2,248  $2,315  $2,387          $2,459 
  Yearbook     $2,248  $2,315  $2,387          $2,459 
  Senior Student Government   $2,248  $2,315  $2,387          $2,459 
  Stage Director     $1,413  $1,455  $1,500          $1,545 
  Vocal Director    $1,413  $1,455  $1,500          $1,545 
  Pit Director     $   435  $   448  $   462          $   476 
  Choreographer    $   272  $   280  $   289          $   298 
  Middle School Chorus   $1,616  $1,664  $1,716          $1,767  
  Senior Class Advisor    $1,313  $1,352  $1,394          $1,436 
  Junior Class Advisor    $1,313  $1,352  $1,394          $1,436 
  Graduation Advisor    $1,313  $1,352  $1,394          $1,436 
  Summer Reading Program Fundraiser & 
     Middle School Coordinator   $1,313    $1,352  $1,394          $1,436 
  Middle School Yearbook   $1,313   $1,352  $1,394          $1,436 
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  Junior Student Council   $1,218  $1,254  $1,293          $1,332 
  SADD       $1,218  $1,254  $1,293          $1,332  
  Multi-Cultural Club     $1,218     $1,254  $1,293          $1,332 
  Safety Patrol     $1,031   $1,062  $1,095          $1,128  
  (Safety Patrol Trip Chaperone (other than  
  Advisor) to be paid $200. Number of school  
  chaperones to be approved by Superintendent) 
  Mock Trial Advisor    $1,031   $1,062  $1,095          $1,128 
  Academic Challenge Advisor   $1,031   $1,062  $1,095          $1,128 
  National Honor Society Advisor  $1,031   $1,062  $1,095          $1,128 
  Peer Mediation Coordinator   $1,031   $1,062  $1,095          $1,128 
  Odyssey of the Mind Coordinator  $1,031   $1,062  $1,095          $1,128 
  Band Director **    $3,721  $3,832  $3,951          $4,070 
  Assistant Band Director **   $2,062  $2,124  $2,190          $2,256 
  Summer Color Guard (same schedule as 
   Marching band)    $1,560  $1,607  $1,657          $1,707 
  Crisis Planning Coordinator   $1,560  $1,607  $1,657          $1,707 
  Winter Guard Advisor   $1,560  $1,607  $1,657          $1,707 
  Student Finance    $3,939  $4,057  $4,183          $4,308 
 
*     Salary based on present level of performances (Job descriptions published 92/93) 
**   Summer program based upon four-week program in the summer. 
(h)   Teachers agreeing to serve on yearlong committees shall have the choice of being credited with    
one additional personal day or receiving the current daily substitute teacher salary rate for the 
first committee served on. Service on subsequent yearlong committees in the same school year 
shall be compensated for by receiving the current daily substitute rate. Compensation shall be 
credited/provided in July of the year following service on the yearlong committee as defined: 
 
1. The District and the OTA will meet by October 1st of each school year to 
establish the annual list of approved committees.  Criteria for placement on the 
list shall be that at the beginning of each school year it is intended that the 
committee shall meet for at least eight (8) hours.  OTA committee members 
shall be compensated for membership on the committee if they attend 80% of 
the meetings that are held. 
 
2. The District and the OTA will meet by April 30th of each year to review any 
committees that were established after October 1st.  Any committees established 
after October 1st that met for a total of eight hours or more shall be added to the 
annual committee list for that school year. 
 
3. The District shall create a committee attendance form that will be utilized by 
each approved committee chairperson (or designee of the chairperson in their 
absence) to be passed to each OTA committee member to record his/her 
attendance at that particular committee meeting.  The chairperson of each 
committee shall keep one copy of the attendance form for his/her records and 
turn the original into the building principal.  The building principal shall be 
responsible for preserving and maintaining all committee meeting attendance 
forms. 
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4. At the last committee meeting of each school year the chairperson shall present 
a form (created by the District) to those members who are eligible for 
compensation as per #1.  It will be the responsibility of the OTA member to 
complete the form (choose payment or personal day, sign and date) and return 
to the District payroll clerk by the last day of school for teachers.  If payment is 
selected the payment will be made to the OTA member by August 31st of the 
school year following committee membership. If a personal day is selected it 
must be taken by the end of the school year following committee membership. 
 
3.   Activity Duties for Athletic Events 
Duties for athletic events running over three hours in length will be compensated an additional 
$10.00 for that event. 
  
  Activity     Total Allocated 
 Away Trips - Supervising  $22.00 each person per time 
 
 Home Events 
a.  Ticket Selling   $22.00 each person per time 
                        b.  Supervising  $22.00 each person per time 
                         c.  Scorer    $22.00 each person per time 
                         d.  Timekeeper   $22.00 each person per time 
                         e.  Volleyball Lines Person   $22.00 each person per time 
 
 Those selling tickets and supervising games are expected to be present sixty (60) minutes prior to 
the event and will stay until the event is over. 
 
 The duties for athletic events will be defined by the Administration. First preference for the 
above duties will be given to bargaining unit members. The Administration reserves the right to 
use District employees other than those covered by this Agreement in the event there are no 
teacher volunteers. 
 
4. Teacher Mentors 
 Unit members approved by the Board of Education and assigned as mentors under the District 
Mentoring Plan will be paid a stipend of $600 per semester so assigned.  Prior to being compensated at 
the end of a semester when so assigned, mentors must demonstrate completion of mentor 
responsibilities. Such stipend will be in addition to any approved professional development stipend 
payments for assigned work occurring during applicable evening or summer hours, including any initial 
training occurring during the summer months (not including BOCES paid training).  All mentor 
assignments will be voluntary on the part of unit members.  The Association will be responsible for 
providing teachers to serve on the mentoring committee. 
 
5. Teacher Leaders 
 Any unit member appointed to the position of Teacher Leader will receive a stipend of $1,250 each 
semester.  
 By June 1st, 2008, the CSA will meet with the association to propose teacher leader positions and 
duties for 2008-09.   
 By June 1st 2009 the CSA and OTA will meet to evaluate the teacher leader program.  Continuation 
of this program beyond the 2008-09 school year must have the mutual agreement of both parties. 
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ARTICLE VIII - COACHING AND RELATED AREA SALARIES  
 
1.  All coaches shall progress upward one step in salary within the specific sport assignment for each year 
in that assignment reaching the maximum step called for by the schedule after five (5) consecutive 
years. 
 
2. The step for coaches, new to the district or coaches resuming a position after interrupted coaching 
service, shall be determined by the Athletic Director and CSA and approved by the Board. Any coach 
changing sports or a team level within a sport shall begin on the first step of the new position and shall 
progress as in (one) above to a maximum at Step five.  
 
3.        (a)  The coaching positions listed in this Agreement shall remain the same for each subsequent 
season that the number of students are adequate to field such teams. Should this number drop 
below the adequate number, as determined by the CSA, the sport will be dropped although it 
may be continued as an intramural activity and one chaperon paid at intramural rate. 
(b) Whenever new coaching positions are created the OTA and District shall negotiate appropriate 
compensation with special attention paid to salary parity between boys and girls sports. 
(c)    In any case, where a sport is dropped, the salary will not be paid unless the numbers increase  
sufficiently to warrant the reinstitution of the sport. This can be achieved only if the Board is 
notified by the CSA, in writing, of such reinstitution before April 1 of the school year preceding 
the reintroduction of the sport. 
(d) The following legal deductions shall be made: 
- Social Security 
- Medicare Supplement 
- Teacher Retirement, where applicable 
- Federal Tax based on the annual payroll period rate 
- State Tax based on the annual payroll period rate 
(e)       Any penalties assessed by the Federal or State IRS upon an employee for lack of adequate tax             
 deduction will be the responsibility of the employee. 
(f) Half of the stipend will be paid at the mid-point of the appropriate season as per the following 
schedule upon notification by the Athletic Director to the payroll office that duties are being 
performed by the coach as of that date:  
All JV, Varsity, and Modified Fall Sports  
First Half of Salary-Second Pay period in September  
All JV and Varsity Winter Sports  
First Half of Salary-Second Pay Period in December  
Modified Winter Sports-Session I  
First Half of Salary-Second Pay Period in November  
Modified Winter Sports-Session II 
First Half of Salary-Second Pay Period in January  
All JV, Varsity and Modified Spring Sports  
First Half of Salary-Second Pay Period in April  
The remainder of the stipend will be paid in the first available regular pay period following 
notification by the Athletic Director to the payroll office that the coach has completed all duties 
and all equipment and materials are accounted for and stored. 
 
4. In all sports having a varsity coach, the varsity coach is responsible for recommending who shall be 
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employed as an assistant and their assignment. The AD then recommends to the CSA who recommends 
to the Board. In the case of the varsity coaches and those coaches in sports having no varsity coach the 
person employed shall be recommended by the Athletic Director to the CSA with final approval of the 
Board. In all cases positions shall be advertised to the faculty when they become open. 
 
5. Specific activities, as designated by the CSA may be directed and or coached by persons who are not 
covered by this Agreement, if qualified and certified personnel are not found on the teaching staff. 
 
6.   The following indexes are to be used for each sport. Unless specified, there is to be one person for each 
position. * 
 
Group No Sport Step Stipend  
1 Varsity Football 1 2,783
 
Wrestling 2 3,401
Boys Basketball 3 4,019
Girls Basketball 4 4,099
Varsity Track 5 4,487
H.S. Sports Coord.   
    
Group No Sport Step Stipend 
2 Varsity Boys Soccer 1 2,357
 
Varsity Girls Soccer 2                    3,032
Varsity Field Hockey 3 3,706
Varsity Softball 4 3,780
Varsity Baseball 5 3,856
Varsity Volleyball   
Bowling   
    
Group No Sport Step Stipend 
3 JV/Asst. Football 1 2,011
 
JV Wrestling 2 2,319
JV Boys Basketball 3 2,627
JV Girls Basketball 4 2,681
Boys Tennis 5 2,734
Girls Tennis   
Golf   
    
Group No Sport Step Stipend 
4 JV Boys Soccer 1 1,682
 
JV Girls Soccer 2 2,021
JV Field Hockey 3 2,357
JV Softball 4 2,404
JV Baseball 5 2,452
JV Volleyball   
Assistant Track   
    
Group No Sport Step Stipend 
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5 Mod. Wrestling 1 1,412
  
Mod. Boys Basketball 2 1,579
Mod. Girls Basketball 3 1,747
Mod. Volleyball 4 1,847
Mod. Football 5 1,948
Jr High Sports Coord.   
Mod. Softball     
Mod. Baseball     
Mod. Field Hockey      
Mod. Track     
Mod. Boys Soccer     
Mod. Girls Soccer   
 
 
ARTICLE IX - TEACHING SALARIES 
 
1.         A fractional year of 90 days or greater (school work days) will be considered a full year for purposes of 
granting salary movement. 
 (a) 2010-11 2.75% 
                         (b) 2011-12 2.99%  
                        (c)        2012-13 3.10%  
                        (d)       2013-14 3.00% 
 
2.         Graduate credit hours shall be reimbursed at $40.00 per approved credit hour. 
 
3. It is understood by the parties that if a bargaining unit member takes 12 (twelve) hours of in-service 
training between July 1 and June 30 of any school year, effective July 2011, they shall receive 
professional development compensation added to their base salary for the next school year as follows: 
  For hours earned in 2011-12: $300 
  For hours earned in 2012-13: $325 
  For hours earned in 2013-14: $325 
 Any bargaining unit member who does not take 12 (twelve) hours of in-service training between July 1 
and June 30 of any school year, shall not be eligible to professional development compensation added to 
their base salary. 
 Bargaining unit members desiring to receive In-Service credit will follow the current practices for 
requesting professional development. 
 In-service training involving District paid stipends, salaries, charges or release from duty time, are not 
eligible for in-service training credit. 
 Credit may be obtained by teaching or facilitating a workshop to other teachers either live or virtually. 
 Courses needed to maintain certification may be credited one time only. 
 
The District or Association has the option of sunsetting this clause (Article IX, #3) at the end of this bargaining 
agreement. 
 
 
4. Salary Placement 
It is understood by the parties that new employees will be placed at a base salary level equivalent to that 
of a current staff member with similar experience. 
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5. Retirement Options 
(a) Any teacher who has worked for the Oxford Academy and Central School District for fifteen 
(15) consecutive years (approved leaves of absence and terminations due to layoff will not be 
considered a break in service) and who meets the qualifications for retirement set forth by the 
New York State Teachers' Retirement System (NYSTRS) will be eligible for the following 
incentive (as in #2 below) in addition to receiving his or her sick day accumulation payment as 
outlined (in #1 below): 
 
1. Sick Day Payment 
a.  $65 per day for up to 210 days 
 
2. Retirement Incentive 
A unit member who retires within their first year of eligibility to collect retirement 
benefits and no later than their first year of eligibility as set forth by NYSTRS to collect a 
non-reduced pension shall receive the local incentive of $10,000.  (In general, Tier II, III 
and IV have reduced benefits if thirty years of service is not attained.) 
 
(b) To be eligible for the above benefits, a non-revocable letter of resignation/retirement must be 
received by the Clerk of the Board of Education no later than February 28th of the school year in 
which the employee intends to retire, or four months prior to the date of retirement if retiring during 
the course of the regular school year. The incentive payment will be made within the time limits 
established under the District’s 403(b) program. 
  
 
6. Guidance & School Psychologist Differential 
It is recognized that the guidance position requires work beyond the regular school year. A schedule to 
accomplish the necessary responsibilities will be worked out between the building principal(s) and the 
respective guidance counselor. If the guidance counselor is asked to work beyond the regular teacher 
year, and agrees to do so, the following applies: 
.10 additional compensation for 20 days work during the months of July and August; 
.025 additional compensation for end of school year through June 30; 
.05 additional for extended work days during the regular school year.  
 
7. L.T.A. and School Psychologist salaries shall increase the same percent as the percent of difference 
between returning teacher's base salary total and the same teachers previous year base salary total.  
 
 
ARTICLE X - FACULTY LEAVE 
 
1. Sick/Bereavement (hereafter referred to as "sick" leave); 
a. This shall be leave of absence for reason of personal illness and/or illness or death in the family. 
b. Teachers shall accrue sick leave according to the following schedule: 
1. New teachers shall be granted a full ten (10) leave days at the beginning of their  
first year. If a 1st year teacher leaves the district before the end of the school year in 
which they began employment, the district shall pro-rate the leave days in proportion to 
the percent of the school year worked (pro-ration would equal 1 sick day for each month 
worked during the year) and deduct any number of leave days used above those available, 
as determined by the pro-ration, from the final paycheck.  
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2. There shall be one additional day of sick leave accruing each year on the first day of 
school for a period of two (2) consecutive years. 
 
3.   Teachers in their fourth and ensuing year of employment in this district as of the first day  
 of school, shall accrue fifteen (15) school or working days. 
 
c. The annual allotment of unused sick days, in whole or in part, as outlined above shall 
accumulate. The total accumulation shall be limited to 210 days.  
d. In the use of sick leave, family shall be defined as: mother, father, children, grandparents, 
grandchildren, brother, sister of the employee and/or spouse. 
e. Teachers who elect to take sick leave for a period in excess of three full or working days may be 
required to furnish a certificate from their family physician stating the seriousness and actual or 
possible duration of their illness if such leave is taken for personal illness of the employee or a 
member of their family. 
f. A teacher who expects to be absent from duty should notify the school principal or designee by 
7:00 a.m. of the day of absence. 
g. Teachers shall complete appropriate leave forms upon returning to work. 
h. Teachers in their fourth and ensuing year may exchange up to two sick leave days for business 
leave days. 
i. Sick leave may be taken in the case of pregnancy, beginning upon the date of delivery or upon 
the date that a teacher may no longer work, as certified by a physician. Sick leave may be taken 
from such date until six (6) calendar weeks after delivery. The teacher shall notify the District of 
the delivery, in writing, within ten (10) calendar days of said delivery. Sick leave will be 
extended beyond the six (6) calendar weeks after delivery if a physician's certification is received 
by the District stating that medical complications to mother or child prohibit the return of the 
teacher to work. 
 
 
2. Sick Bank 
a. A Sick Bank committee consisting of three (3) teachers and two (2) administrators will establish 
rules, regulations and by-laws for the administration of a sick bank. 
b. The Sick Bank is for the use of those professional staff members employed on a continuing basis 
by the Board. 
 
Administration: The operational procedures and awarding of days from this bank shall be governed by 
majority vote of the Bank's Central Committee. This Committee will consist of three (3) staff members 
plus an alternate and two administrators. The staff members to be elected by the members of the OTA 
and the administrators by appointment of the Board. 
 
Membership:  To be a member in good standing of the Bank, the employee must have donated at least 
one (1) day to the Bank and that day must be on deposit in the Bank. An employee's day is considered to 
be on deposit until such time as the Bank is drawn down to zero (0) days. 
 
Donation of Days:  A professional staff member may donate one (1) but no more than two (2) days to 
the Bank per year, these day(s) are to be deducted from that member's accumulated Sick/Bereavement 
total. These donations will be accepted until such time as the total number of days on deposit in the 
Bank reaches three hundred and sixty (360), no additional contributions will be accepted from the staff 
members, except as noted below, until the total days on deposit falls below one hundred sixty one (161) 
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days. 
 
New Employees:  A new employee may gain membership in the Bank by contributing one (1) or two (2) 
days by February 1 of the school year in which they are first employed. These days will be accepted by 
the Bank, regardless of the total number of days in the Bank. 
 
Repaid Days: An employee that has borrowed days from the Bank may repay some or all of the days as 
per agreement with the Central Committee when he/she returns to work. These days will be accepted by 
the Bank regardless of the total number of days in the Bank. 
 
Borrowing Days: A member in good standing, only, may borrow days from the Bank by making  
application to the Central Committee. These days are to be used for emergency and catastrophic illness  
lasting over ten (10) days and can be applied for only after the member has used all his/her own sick  
days. At the time of application a doctor's certificate will be required. 
 
The maximum loan per applicant is 30 days, renewable to 120 days per school year. These days may not 
be extended beyond June 30th of the school year granted. These days will be a supplement to any 
workman's compensation, income protection insurance, etc., and the combination of this compensation 
will not exceed the applicant's daily salary. 
 
Any repayment of days borrowed shall be negotiated between the applicant and the Central Committee 
but shall not be a precondition for granting days. 
 
3. Leave for Business 
a. Up to three (3) accumulated leave days (per Article X, Section 1) may be used per year for 
personal business leave. The following conditions control the use of such days. 
 
One (1) day may be used for any purpose the individual chooses except to extend a holiday or 
vacation. The notice for such day will indicate that this is an unrestricted personal day. It will 
also indicate that it is not being used for the purpose of extending a vacation or holiday. 
 
The other two (2) days are for personal business which is a pressing transaction which cannot be 
rescheduled because of significant involvement of the individual applying for such leave and 
other professional parties or institutions who cannot or will not change the time. Some of the 
most justifiable reasons for these days are the following: house/property closing; legal litigation; 
court appearance; sensitive personal matter; divorce proceeding; personal emergency; traffic 
accident; graduation for self or family member (as defined elsewhere in this Article). 
In the event that the number of people requesting personal days becomes a problem for the 
District, the OTA negotiators will meet with the district to resolve the problem. 
b. Request for such leave shall be made in writing on the appropriate forms as soon as possible 
before said leave. This request shall be made within forty-eight (48) hours prior to the date of 
leave. Approval for business leave shall be granted by the CSA or a delegated representative and 
shall be given within twenty-four (24) hours of the receipt of the request. In the event of an 
emergency, a verbal request and approval may be used with written forms submitted as soon as 
possible. 
c. Business leave will not be granted on the day preceding or the day following a holiday or a 
vacation period, unless a reason is given in writing to the CSA and the reason is not contrary to 
Section3a. 
 
4. Maternity Leave 
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a. Since pregnancy will culminate in a foreseeable disability, pregnant teachers shall notify their 
building principal, in writing, forty-five (45) days prior to the established due date. 
b. When applying for maternity leave, the teacher shall indicate duration desired and such leave 
shall be granted, not to exceed two years. 
c. A request may be made for a letter from a physician attesting to the teacher's fitness to continue 
or resume employment. 
d. During such leave, no benefits shall accrue and this maternity leave is to be granted without pay. 
 
5. Parental Leave -- A leave shall be granted to any adoptive parent, parent or legal guardian not otherwise 
covered under the provisions of this Article. 
a. Requests for such leave are to be in writing and submitted for approval as far in advance as 
possible in each case. 
b. During such leave no benefits shall accrue and this parental leave is to be granted without pay. 
 
6. Extended Leave of Absence 
a. Upon application by the teacher, the Board may, within its discretion grant leave of absence to a  
 teacher, with loss of full pay, for a period not to exceed one school year. 
b. During such leave, no teacher benefits or sick leave shall accrue, if leave exceeds five (5) days.  
Approval shall be based on whether or not such leave shall affect the educational process of the 
district. 
 
7. Visiting Day Leave 
a. Teachers may be allowed two (2) days leave of absence each school year, without prejudice as to 
salary, sick leave accrual or teacher benefits, for the purpose of visiting another school system or 
another school teacher in the line of educational endeavor, upon approval of the Building 
Principal and the CSA.  
b. A request for such visitation must be made, in written form, two (2) weeks before the actual 
absence and turned in at the District Office, giving complete information on the visitation. 
c. A written report, in duplicate, by the visiting teacher following the visitation, will be turned in at 
the District Office within one (1) week following the absence date. 
 
8. Conference Days 
a. Teachers are to be present at conferences scheduled in accordance with the school calendar.  
Unexcused absences will mean loss of 1/200th of said teachers' salary for each day. 
b. A date for school-wide planning conferences may be scheduled each year as mutually agreed 
upon by the Administration and the OTA. 
c. All educational conferences during the school day shall be handled by submitting the regular 
conference forms to the CSA or designee. Acceptance or rejection shall be at the discretion of 
said administrator(s).  
d. Attendance at meetings by retirement delegate and alternate shall be considered a conference day 
with no expense for the conference to be charged to the school district. 
 
9. Sabbatical Leave 
a. The Board may grant a sabbatical leave for approved study or travel to one permanently certified 
teacher who applies for such leave by April 1. 
b. Sabbatical leave shall be of no more than one (1) year at not less than one-half pay or half year at 
not less than full pay, including all benefits with salary, to be paid at regular pay periods during 
the duration of the sabbatical without restriction by grants or fellowship awards received. 
c. To be eligible for this leave, a person must have taught at least seven (7) years, within this 
district and if taken, would become eligible after each succeeding seven (7) years. 
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d. It shall be understood that the recipient shall be professionally obligated to return to their   
former position for the time equally comparable to the time of leave. 
e. A recipient of a sabbatical leave shall sign a promissory note for the amount of salary to be 
earned during said leave. Said note will be reduced by 1/5 per month for one-half year leave and 
by 1/10 per month for a full year leave when the employee returns to district employment. 
f. In the event that a faculty member is employed on a twelve (12) month basis, an optional 
sabbatical privilege shall be a two (2) year summer period, not to exceed two (2) summers in a 
seven (7) year period. 
 
10. Jury Duty 
a. No faculty member will be charged with loss of salary and/or accrued leave for jury duty. 
b. Any compensation for personal services received by a faculty member while on jury duty will be 
turned over to the school district. 
c. In the event that a faculty member is called for jury, that faculty member will meet with, as soon 
as possible, the CSA or designee to discuss a further course of action. 
 
11. Military Leave - will be granted in accordance with law. 
 
12. Teacher Leaves 
(a)  Unpaid leave days which are to be used for relaxation, rest, holiday visitation, celebration, 
vacation or for personal financial gain shall not be granted on the day preceding or the day 
following a holiday or vacation as contained in the originally adopted school calendar. Situations 
of special circumstance may be given consideration upon presentation by the employee to the 
CSA. If the matter is not resolved to the mutual satisfaction of the parties it will be referred to a 
panel made up of two (2) members of the Board and two (2) members of the OTA. The panel 
will make a recommendation to the Board for disposition of the matter. (Exempted from this rule 
is sick leave and extended leave.) 
(b) Failure to comply with conditions in any Section of Article X constitutes an unauthorized 
absence and 1/200th of the annual salary shall be deducted for each unauthorized day. 
 
ARTICLE XI - SUBSTITUTE TEACHERS 
 
1. Whenever possible, the substitute teacher shall be a certified teacher. 
 
2. The administration shall make every effort to obtain a qualified substitute teacher for any absent teacher, 
including those in special subject areas. 
 
3. The duties of a substitute teacher are the same as those of a regular  teacher during the school day. 
 
4. Whenever possible the regular teacher should be given the opportunity of preference for the substitute 
teacher obtained, and a sponsor teacher will be able to indicate whether a student teacher is capable of 
and available to handle classes. 
 
 
 
ARTICLE XII - TENURE 
 
1. The probationary period for tenure appointment shall be commensurate with State Law. 
 
ARTICLE XIII - TEACHER EVALUATION    
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1. General Rules 
It is mutually understood by the parties that there are two parts to the process of evaluation for staff (1) 
classroom observation (2) a statement of summative evaluation as mandated by regulation. 
 
2. Classroom Observation (Please refer to the most current negotiated edition of the Professional 
Evaluation Plan). 
(a)    The purpose of classroom observations is to provide constructive professional support to help  
 teaching staff achieve and enjoy success in their assigned duties. 
(b)    In room or on site observations shall be made by the appropriate administrative supervisor.  
Observations will be recorded on a mutually developed and agreed upon form(s). The form will 
be used by the parties in a post observation conference/discussion regarding classroom behaviors 
or activities observed. The observation process to be used will be given to teachers at the 
beginning of the year. 
(c) The observation and evaluation process shall be kept confidential. 
(d) A committee made up of (3) teachers, one each from grades PK-4, 5-8 & 9-12, plus one 
additional teacher, all chosen by the association and up to 4 district representatives will meet in 
the 2008-09 school year and every 2 years there-after to review and make modifications as 
needed to the Professional Evaluation Plan, to be presented to the BOE and OTA membership 
for approval. 
(e) The parties agree to meet in good faith for the purpose of compliance with the New York 
Education Department’s new APPR regulations specified in §C3012-c of the Laws of New York 
(Education) and §100.2(o) of the Regulations of the Commissioner of Education.  All 
negotiations required by §100.2(o) of the Regulations of the Commissioner of Education or by 
§3012-c of the Laws of the New York (Education) shall be conducted in accordance with and 
subject to the parties’ rights and obligations under Article 14 of the Civil Service Law.  Said 
negotiations shall take place when the necessary Commissioner’s Regulations and studies by the 
Regents Task Force on Teacher and Principal Effectiveness have been completed. 
 
3. Evaluation leading to tenure appointment or dismissal 
(a) Formal written observation will be made at least once each semester during the probationary 
period. 
(b) A probationary teacher will be informed as to whether or not he/she shall be recommended for 
tenure according to Section 3019 and Section 3031 of Education Law. (Known as the Fair 
Dismissal Law). 
(c) Unsatisfactory evaluation may be grounds for dismissal during the probationary period. 
 
* It is understood that observations may apply not only to classroom  teaching but also to performance of 
duties on site or in/on school facilities. 
 
4. Coaching Observation – please see Coaching Handbook as per MOU 12/3/97. 
 
ARTICLE XIV - TEACHER ASSIGNMENTS 
 
1.   Teachers will be notified of their tentative programs for the coming school year, including the schools to 
which they will be assigned, the grade and/or subject that they will teach, and/or any classes and duties 
that they will have as soon as practicable and under normal circumstances not later than the first full 
week in August.  
 
2. Staff Vacancies 
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(a) When staff or extra-curricular vacancies occur during the school year, notices will be posted 
publicly outside the main office of each building. 
(b) When staff or extra-curricular vacancies occur during the summer months, the President of the 
OTA will be notified. 
 
3. Extra-Curricular Assignments 
(a) Extra-curricular assignments shall be made after consultation with the teacher. 
      (b) A teacher may refuse an extra curricular assignment. 
 
4.         (a) When deemed necessary to continue an ongoing program, and having exhausted other means of 
filling a position, a member of the Physical Education department may be requested and 
expected to assume a coaching position until a qualified candidate can be located to fill the 
position. It is understood that no member of the Physical Education department may be requested 
to do so more than once in any school year. 
   (b) Such extra duties will be reimbursed in accordance with the athletic salary schedule. 
 
5.          Volunteer Teacher Coverage 
             (a)      Teachers who voluntarily cover an assignment for another teacher shall be compensated at the                  
                       following rates:   
 Thirty-six ($36) dollars for a full block  
 Eighteen ($18) dollars for a half-block or period 
 
ARTICLE XV - TEACHING CONDITIONS  
 
1. School Calendar  
(a) The faculty shall be given the opportunity to make recommendations in regard to the preparation 
of the school calendar by February 1st of each year. 
(b)       The Board will consider recommendations proposed by the Association. 
 
2. Teachers Work Day 
(a) Teachers shall report to work by 7:55 AM and will remain until 3:15 PM or thereafter as long as 
necessary to perform professional duties, such as meeting with parents, assisting and counseling 
students, and attending voluntary building and departmental meetings that are called at the close 
of the school day by the Administration and/or Board. Any deviation from the above may be 
made by permission of the Building Principal or CSA. 
(b) All teachers shall have one duty-free lunch period of at least thirty (30) minutes and shall have 
the equivalent of one other free period during the day. Any deviation shall be mutually agreed 
upon and implementation shall be the responsibility of the Building Principal. 
(c) No class period teacher in the Middle and High School shall be required to teach more than an 
average of six (6) instructional periods per day, during the instructional cycle or three (3) in the 
case of block scheduling. Any deviation must be mutually agreed upon by the teacher and the 
Building Principal. 
(d) In the event of snow days, teachers shall not be required to report to school. However, all 
buildings will be open to those who wish to come, unless closed by the CSA.   
(e) The Building Principal - Central Administration may call a faculty meeting a maximum of 4 
x/month. Meetings will not last longer than 4:00 PM and 24 hours notice will be given for 
meetings. (Attendance at these meetings is expected.) 
 
3. Class Size 
In the event that class size numbers should increase significantly, the Board and/or its representatives 
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shall meet with the OTA to discuss significant impact. 
 
4. Absent Teachers 
(a) If a teacher is absent less than half a day and no substitute is hired, then that teacher should not 
have any part of a sick day deducted from accrued sick leave.  The teacher will be required to 
complete a Report of Absence under the category Other-Not Deducted From Leave Time 
whether or not another teacher covers the missed assignment(s). 
(b) No teacher shall be required to give up their only duty-free period to cover for another teacher or 
replace an absent teacher, but a given teacher may agree to do this. 
 
5. Outside Duty 
Teacher supervision outside the classroom shall be equitably distributed within the buildings. 
 
6. Room -- Subject 
Teachers shall be assigned to rooms appropriate to the subject taught. 
 
7. Working Year 
(a) The school year shall be September 1 to June 30 with the understanding that teacher  
instructional days will be one hundred eighty six (186) less any emergency days. The teachers 
will guarantee that should there be more than six (6) emergency days used, they shall work one 
hundred eighty (180) instructional days between September 1 - June 30. If the state mandates 
additional days we will reopen this portion of the contract.  
(b) Any work assigned by the administrator and accepted by the individual after June 30 will be  
 compensated as follows: 
   (1) Curriculum Development – Effective July 1, 2007 $25/hr., Effective July 1, 2009 $28/hr.; 
      (2) Instruction of Pupils – as Article VI, section 6; 
   (3) In-Service Opportunities - program fees paid by the district. 
(c) This district has the option to increase the instructional calendar by up to three (3) days between 
September 1st and June 30th if mutually agreed to by the parties. The District compensates each 
teacher 1/200 of their base salary for each day. 
 
Scheduling of these days shall be mutually developed by OTA and the CSA and shall be 
determined by the time of the adoption of the school calendar. 
 
8. The District shall pay employees using their own vehicles a travel stipend of $80.00 per year if the 
District changes their regularly scheduled assignment requiring them to travel among buildings as a 
condition of employment. In an emergency situation where a vehicle is unavailable to the employee, the 
administration will attempt to provide transportation. The employee will suffer no prejudice as a result 
of this situation. (The stipend will be prorated for employees traveling among buildings for less than a 
full year.) 
 
9. Professional Communication Expectation 
 (a) As part of the normal professional need to communicate, OTA members shall check their office 
   mailboxes, e-mail and voice mailbox once per day. 
 
10. Define Instructional and Duty Periods 
 (a) Any period wherein an OTA member is responsible for delivering instruction to 
   students shall be defined as an instructional period (ie AIS, Computer Lab, etc).  
(b)       Any period wherein an OTA member is responsible for supervising students without planning  
  and delivering instruction shall be defined as a duty period (ie study hall, hall or outside duty, 
  etc.)  
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11. Complaints Regarding Teachers 
 (a) Any complaints received by the District regarding a teacher shall follow the steps outlined in 
   Board Policy #1460.  Complaints arriving at step #2 or above of the procedure shall be put in 
  writing and shared with the teacher within one working day. 
 (b) In the event the complaint or material concerning the complaint is to become part of the 
   personnel record, the Administration shall conduct an investigation and the teacher shall 
  have the right to schedule a meeting with the complainant to discuss the complaint.  The 
  teacher shall be accompanied by the building administrator and the teacher’s 
  representative, if one is desired. 
(c) Excepted from this procedure are complaints of harassment, as outlined in Board Policies 
  #5020.1 and #9110.1 which will follow the guidelines outlined in the District Anti-Harassment 
 policies and federal guidelines. 
 
12. Reporting Disciplinary Problems 
  (a)       Teachers shall notify the building principal or office of student disciplinary problems at the end 
  of the period in which the problem occurred if the teacher wishes the principal to deal with the 
  problem. 
 
 
ARTICLE XVI - HEALTH INSURANCE PROGRAM  
 
l.          (a) The Oxford Academy and Central School District Health Plan & Drug Prescription Plan, Dental, 
(Blue Shield Group Dental Plan Option 1 - Schedule A, with Orthodontics and Periodontics 
Riders), or their equivalents will be offered to all employees. Participation in these programs is 
not compulsory, and the employee shall have the option of including dependent coverage if 
he/she chooses to participate. 
(b) Where the District employs both spouses, the District will pay the premiums for one family or 
two individual plans. The District will guarantee that should the relationship between the spouses 
change in such a way so as to adversely effect the spouse who was not the covered employee 
(plan holder), the non-plan holder spouse shall have full coverage under the plan, without regard 
to any and all preexisting conditions. The coverage may be either individual or family. 
 
The District guarantees that wherein this reduction from two family plan participants to one 
family plan participant results in a loss of paid medical bills, the District will directly compensate 
the covered employee in the amount of said loss consistent with the following: 
 
Example of said loss: Under the present situation of two covered spouses in the family plan, that 
portion of the medical bill not paid by the first participant's plan is then rolled into the second 
participant's plan. Two known things happen: 
 
1. That portion of the first plan submission not paid is rolled into the second spouse’s plan. 
If the $100 deductible has not been met in the second spouse’s coverage then the unpaid 
$100 deductible from the first plan becomes the $100 under this situation and as such is 
not eligible for reimbursement. The remaining $380, resulting from 20% of the first 
$1,900 not paid under the first plan is submitted, and at 80%, $304 is paid. If the 
deductible has been met in the second plan, then $480 is submitted and $384 is paid. 
 
2. When the insured person reaches the aggregate maximum under the plan the spouse may 
immediately become the insured. 
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2.  The Board shall pay the employer's portion of the insurance premium for both employee and 
dependents; the employee's portion of the premium shall be deducted from the employee's salary each 
pay period. A slip authorizing said deduction must be signed by the employee before deductions can be 
made or insurance put into effect. 
 
3.    District agrees to assume the cost of the Health Insurance Plan for any and all costs in excess of the 
employee contributions as listed below. 
 
 July 1, 2010 – June 30, 2014 
  
Single - $660 
Family - $1,550    
Health contributions may be made through a cafeteria plan with pre-tax dollars. 
 
Drug card co-pay shall be as follows: 
 
o Effective July 1, 2011 -  $1 generic/$15 legend 
 A cap of $500 per plan 
o Effective July 1, 2012 -  $5 generic/$20 legend 
 A cap of $600 per plan 
For maintenance drugs to count towards the cap, they must be purchased through mail order. 
 
The District will offer a Healthy Blue Plan alternate choice.  District agrees to assume the cost of the 
Healthy Blue Plan for any and all costs in excess of the employee contribution below: 
 
 Effective July 1, 2011: 
o Single – 2% 
o Family – 2% 
 Effective July 1, 2012: 
o Single – 5% 
o Family – 5% 
 
The Rx co-pay for the Healthy Blue Plan is for 30-day retail and 90-day mail order. 
 Drug card co-pay shall be as follows: 
o Effective July 1, 2011 -  $1 generic/$15 legend 
 A cap of $500 per plan 
o Effective July 1, 2012 -  $5 generic/$20 legend 
 A cap of $600 per plan 
 For maintenance drugs to count towards the cap, they must be purchased through mail order. 
  
 Employees may switch plans each January 
 
  4.       Blue Shield Dental contributions are as follows:  
Employee Employer 
Employee      0%  100% 
Family         50%   50%  
 
 Guardian Dental Plan: 
The district’s dollar contribution that is paid towards either an individual or family Blue Shield plan will 
be paid towards either an individual or family plan with the optional Guardian Dental Plan.  For 
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example if the cost of an individual plan under the Blue Shield plan is $100,then the district will 
contribute $100 towards an individual plan under the Guardian plan.    
   
5. The District and the OTA will continue to explore alternative dental health packages. 
 
ARTICLE XVII - AGREEMENT BETWEEN PUBLIC EMPLOYERS AND EMPLOYEE 
ORGANIZATIONS 
 
1.    Any written agreement between a public employer and an employee organization determining   
the terms  and conditions of employment of public employees shall contain the following notice 
in type, not smaller than the largest type used elsewhere in the agreement. 
 
2.   It is agreed by and between the parties that any provision of his agreement requiring legislative  
action to permit its implementation by amendment of law or by providing the additional funds 
therefore, shall not become effective until the appropriate legislative body has given approval. 
 
3.   Every employee organization submitting such a written agreement to its members for ratification   
shall publish such notice, include such notice in the documents accompanying such submission, 
and shall read it aloud at any membership meeting called to consider such ratification. 
 
4.   Within sixty (60) days after the effective date of this act, a copy of this section shall be furnished  
by the Chief Fiscal Officer to each public employee then employed. Each public employee 
employed thereafter shall, upon such employment, be furnished with a copy of the provisions of 
this section. 
 
ARTICLE XVIII -     LENGTH OF AGREEMENT 
 
This agreement shall be effective as of July 1, 2010 and shall continue in effect through June 30, 2014 and shall 
continue in effect annually, thereafter unless either party shall notify the other, in writing, by February 1, 2014 
or subsequent years of any proposed changes. 
 
CONTRACT VALIDATION/SIGNATURES 
 
The parties agree that all negotiable items proposed by the parties have been discussed during the negotiations 
leading to this agreement and therefore agree that negotiations will not be reopened on any item unless 
provision is made within the contract or unless mutually agreed to by the parties. It is also understood that any 
provision of the agreement requiring legislative action to permit its implementation by amendment of law or by 
providing the additional funds thereof shall not become effective until the appropriate legislative body has given 
approval. 
 
For Oxford Teachers Association   For the Oxford Academy &                     
    Central School District 
By: _____________________________  _____________________________ 
       Jonathan Rogers                    Randall W. Squier     
       President OTA           Superintendent of Schools 
 
 
By: _____________________________   _____________________________ 
       Elizabeth Schaefer     Dawn Golden  
       Head Negotiator - OTA           President, Board of Education      
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AGREEMENT BETWEEN 
 
TEACHER'S ASSOCIATION OF THE OXFORD ACADEMY AND CENTRAL SCHOOL 
 
 AND THE 
 
 CHIEF SCHOOL ADMINISTRATOR OF THE OXFORD ACADEMY AND CENTRAL SCHOOL 
 
 
 
 
 
 
 
  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
July 1, 2010 to June 30, 2014 
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